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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ARUL ANANDAR COLLECE ( AUTONOMOUS)

Name of the head of the Institution

Rev. Dr. S. Basil Xavier, S.J.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04549287221
Mobile no. 9443387172

Registered Email

princi pal @actni.edu.in

Alternate Email

basi | xavi er @mai | . com

Address Ananda Nagar, Karumathur, Madurai - 625
514

City/Town Madur ai

State/UT Tam | Nadu

Pincode 625514




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

18- Jun- 1987

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

D. Antony Singh Dhas

Phone no/Alternate Phone no.

04549287221

Mobile no.

9442003808

Registered Email

aaci gac@mai | . com

Alternate Email

dhasant ony1978@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. aactni.edu.in/iqgac/pdf fi
| es/ AQAR 2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. aactni.edu.in/pdf files/aac_
hand_book 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
2 A 3.52 2009 28- Mar - 2008 27- Mar - 2013
3 A 3. 66 2014 21- Feb- 2014 20- Feb- 2021
6. Date of Establishment of IQAC 14-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.aactni.edu.in/iqac/pdf_files/AQAR_2018-2019.pdf
http://www.aactni.edu.in/iqac/pdf_files/AQAR_2018-2019.pdf
http://www.aactni.edu.in/pdf_files/aac_hand_book_2019-20.pdf
http://www.aactni.edu.in/pdf_files/aac_hand_book_2019-20.pdf

IQAC
| NDUCTI ON PROGRAMVE FOR 14- Jun- 2019 8
THE NEWLY APPO NTED STAFF 1

MEMBERS

One Day Orientation 15-Jun-2019 145
Programme for the 1

Teaching Staff On

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Aut onormy ucC 2017 2000000
365
Depart nent FI ST vce: 2015 5000000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Training the Faculty Menbers on Advancenent in H gher Education

Eval uation fromthe Stakehol ders (Students, Parents, Al umi and Enpl oyers)

Arranged Parent Teachers Meeting and apprised the parents about the students
academ c perfornmance

Conducti ng Academ c and Administrative Audit and facilitating the departnents to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11880_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11880_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11880_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11880_Minutes.pdf

enpower thensel ves

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To notivate the parents and Students

Parents Teachers neeting has been
arranged thrice in a year (24.08.19,
05.10.19 11.01.20)

Academ ¢ and Adm nistrative Audit

Arranged on 12.03.2019 & 13.03. 2019.
Hel ps to facitate the staff to enpower
t hensel ves.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council Meeting 20- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

It was used in Adm ssion, Student

At t endance, Publishing exani nation
result, Library managenent, Student
profile, Staff Achievenents Departnent
Activities.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11880_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11880_Quality.xlsx

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BA

UHS

Hi story

20/ 03/ 2019

BA

UEC

Economi cs

20/ 03/ 2019

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Hi story

20/ 03/ 2019

H story of
India — 1 SD -
Conpetitive
Spirit Sem nar

enabl e them

to

differentiate

the po

20/ 03/ 2019

BA

Economi cs

20/ 03/ 2020

"Mcro
Econom cs - |
Enpl oyability

and Entrepreneu
rship;

Brai nstorm
hel ps the
students to
anal yse
st udent s about
the concepts of

m

20/ 03/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Ver bal and Non- Ver bal 20/ 03/ 2019
Reasoni ng - 19UECF24
BA Econom cs of | nsurance 20/ 03/ 2019
- 19UECF13
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Hi story 09/ 07/ 2008
BA Econonmi cs 09/ 07/ 2008
BA Phi | osophy 09/ 07/ 2008
BSc Mat herat i cs 09/ 07/ 2008
BSc Physi cs 09/ 07/ 2008
BSc Cheni stry 09/ 07/ 2008



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11880_Syllabus_revision_1638947332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11880_programmes_on_employability_1638947299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11880_Program_introduced_1630341968.xlsx

BSc Rur al Devel oprent 09/ 07/ 2008
Sci ence
BA Tami | 09/ 07/ 2008
BA Engl i sh 09/ 07/ 2008
BCom Bcomw th CA 09/ 07/ 2008
BBA Busi ness Admi ni stration 09/ 07/ 2008
BSc I nf ormati on Technol ogy 09/ 07/ 2008
and Managenent
BSc Physi cal Education 09/ 07/ 2008
BSc Conput er Sci ence 09/ 07/ 2008
BSc Food Sci ence and 09/ 07/ 2008
Technol ogy
VA Economi cs 09/ 07/ 2008
VA Phi | osophy 09/ 07/ 2008
VBC Mat hemat i cs( SF) 09/ 07/ 2008
VBC Physi cs (SF) 09/ 07/ 2008
VBc Chem stry(SF) 09/ 07/ 2008
VBC Dai ry Science and 09/ 07/ 2008
Managenent
MCA Mast er of Conputer 09/ 07/ 2008
Applications (SF)
VA Engl i sh( SF) 09/ 07/ 2008

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Technol ogy

Bi ot echnol ogy in Farm 10/ 12/ 2019 45
Applications
Clinical Nutrition Lab 15/ 07/ 2019 15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA H story 55
BA Econom cs 32
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11880_Value_added_courses_1630342212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11880_Projects_undertaken_1630342466.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The | QAC at Arul Anandar Coll ege collects feedback on a regular basis fromthe
Al ummi . Parents, Enployers, Faculty and Students for the process of curriculum
update. It benefits both the learners and the teachers. It is analysed on 5

poi nt scale. The evaluation process is carried out by respective departnents.
The college has a tradition of holding Parent — Teacher neeting for |, Il 11

UG students separately. Initially there will be a interactive session for the
adm ni strators and parents where oral feedback has been collected. After this
nmeeting, the parents visit the respective departnents for a discussion with the
staff nenbers. A questionnaire is given to the parents to obtain Feedback.
Feedback fromthe Alumi is collected when they attend Annual Al ummi neet on
2nd Cctober every year. The departnents sends the questionnaire to the sel ected
enpl oyers in consultation with placenent officers and collects feedback, based
on their feedback, analysis is made and consolidated report is submtted to the
| QAC. Each departnent collects feedback fromthe current students at random
regarding the curriculum The faculty also give their feedback. Al the
departnents conduct neeting and analysis the data collected fromthe

st akehol ders. A consolidated report is prepared highlighting the suggestions
and recommendati ons and subnit the same to the | QAC which convenes a neeting
with the principal for decision nmaking. Besides that the | QAC coll ects feedback
fromthe current students to assess the performance of the teachers

i ndividually. The consolidated report of the sane is handed over to the

princi pal

for further

action.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs 75 110 70
BA Hi story 75 130 77
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3090 233 108 41 149

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11880_Demand_ratio_1639206379.xlsx

Resources)

151 151 7 34 10 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The Mentor Care cell evolves as an inclusive system for supporting and mentoring the students. The
system identifies main key areas related to academic, financial, psychological, talent identification and skill
development. Mentors play a major role and accompany in the formation journey of students personality. In turn,
students also adhere to Mentors direction and shape their own future. On an average, each mentor is allotted 10
— 15 wards depending on the department strength. Such approach allows the student to shape his/ her identity
and personality. By the interventions of the mentor, there will be a great impact on the life of students for
betterment. All the Mentors are given proper training by the Professional experts for conducting effective
Counselling. Mentors meet their wards at least four times a semester for academic and personal guidance. The
class teachers and the course teachers analyse the academic problems once in a week to devise ways for their
improvement. The meetings are recorded as minutes in the mentee record. The students are also allowed free to
approach the faculty members at any time. The interaction with students enables to identify the individuals who
are in special attention needs like monetary, emotional, academic, personal support and are assisted
accordingly. In addition to that, each department mentors identify slow learning students in the UG/PG classes. It
will be allotted through a fixed time at Mentors convenience to work on the students weakness and counsel them
accordingly. This programme is being done with utmost seriousness to make it very meaningful. The college has
two full time counsellors, with whom students can approach after fixing appointments. A schedule is drawn and
the counsellors meet each and every class to discuss common problems and means of tackling them. The
students get benefit from the interactive sessions. Besides there will be an awareness programme related to
psychological aspects which will be conducted for the slow learners and deviant behaviours. In this regard, the
counselling cell would request in charge of mentors to identify ten slow learners and depressed students after
getting their informed consent in the first year UG classes of their department. This programme will enable them
to achieve their goals. Each department has also a trained staff counsellor for the students on all days after the
college working hours. Counselling is done in AAC cells for girl students through an experienced and
professional Women Counsellor. Through counselling, both male and female students adolescent psychological
issues are solved. Apart from professional counsellors, psychiatrists and medical practitioners are also consulted
and follow up sessions have been arranged until the identified student go under counselling and returns back to
normalisation. The Mentor Care Cell conducts meeting with all mentors for an open discussion about the
observation they made during counselling their students. Their suggestions are taken into consideration with
mentor care coordinator and necessary changes are made in System.

Number of students enrolled in the
institution

3323 149 1:22

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

155

151

4

14

76

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. A. Shannugar aj u

Assi st ant
Pr of essor

Best Scienti st
Award in the | MRF s
103rd I nternational

Conf erence on



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11880_ict_tools_1639207644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11880_e_resource_1639208440.xlsx

Advances in
Physi cal Sciences
Thai | and 2019 at
Asian Institute of

Technol ogy,
Bangkok, Thai l and
2019 Dr.C. S. A Raj Assi st ant RULA Awar d
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA UHS Novenber 2019 15/11/ 2019 13/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
286 3062 9.34

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. aact ni . edu. i n/ obe_ug. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
UHI BA Hi story 48 22 45. 83
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. aact ni . edu.in/departnments/ 04 eco_about . php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11880_Honours_recieved_1630343040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11880_Evaluation_1630343126.xlsx
http://www.aactni.edu.in/obe_ug.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11880_Pass_percentage_1630343226.xlsx
http://www.aactni.edu.in/departments/04_eco_about.php

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Ni vet ha Travel G ant 13/ 12/ 2019 vce:
Martin
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 TNSCST/ DST 4141113 1100000
Proj ects
M nor 730 TNSCST 360000 180000
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Research Phi | osophy 24/ 06/ 2019
Met hodol ogy
Wor kshop on Pyt hon I nf ormati on Technol ogy 01/ 08/ 2019
Sof t war e package and Managenent
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best Dr. A. Shannuga 103rd 27/ 05/ 2019 Teacher
Scientist Award raju I nt ernati ona
Conf erence on
“Advances in

Physi cal
Sci ences” held
at Asi an
I nstitute of
Technol ogy,
Bangkok,
Thai | and

RULA Awar d Dr.C S. A Raj I nternational 15/ 08/ 2019 Teacher
| nnovati on,
Bet t er ment

Excel l ence in

Techni cal
Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11880_Teachers_fellowship_1639210129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11880_Research_Fund_1639374538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11880_Seminars_conducted_1639374665.xlsx

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Physi cs

6

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 7 0
I nt ernati onal Physi cs 36 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department
Tam | (A ded) 1
H story 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Nill

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr D St udi es 2020 0 Ar ul Ni |l
Hi stori cal Jenifa in Indian Anandar
Per spectiv Pl ace Col | ege,
es And The Nanes Kar umat hur
Soci al
Life O
The Kani
Tri bes O
Kanyakunmar
i District
I ntroduc Ni vet ha Neut r oso 2020 10 Ar ul 10
tion to Martin phic Sets Anandar



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11880_Awards_won_1636690530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11880_Incubation_centres_1639374881.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11880_journals_notified_on_UGC_1639375040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11880_Books_and_Chapters_1636690751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/11880_Patents_published_1636690884.xlsx

Combi ned P and Col | ege,
lithogenic Syst ens Kar umat hur
Hyper sof t
Sets
An A. Jesu Physi ca 2019 11 Ar ul 11
ef fect of | Jebathew, B: Anandar
Gd3 doping |[M Karunak | Condensed Col | ege,
on core aran, K Mat t er Kar umat hur
properties | Deva Arun
of ZnS Kumar, S.
thin filnms [Val anarasu
prepar ed , V.
by Ganesh,
nebul i zer Mohd.
Sspr ay Shki r,
pyrol ysis .S
(NSP) Yahi a,
met hod H Y.
Zahran, A
Kat hal i nga
m
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Opt o-el e R. Opti k 2020 2 2 Ar ul
ctronic Thores, T. Anandar
properties | Mat havan, Col | ege,
of cerium Mbhd Kar umat hur
doped FTO Shki r,
thin filnms | S. Al Faify
prepar ed
usi ng
Nebul i zer
spray
t echni que
for TCO ap
plication
Prem ses Ms. M Sas Mal aya 2019 2 2 Ar ul
on Fuzzy F i kal a journal of Anandar
actori zabl Mat emat i k Col | ege,
e Perfect Kar umat hur
Intrinsic
Edge- Magi ¢
Graphs
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

6

10

11

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11880_Bibliometrics_1636691180.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11880_Index_1639375184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11880_Faculty_participation_1639476672.xlsx

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr. K. S. Joseph
W son -Physics

Over Head Charges

TNSCST Pr oj ect

10000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees

Consultan(s) programme training (amount in rupees)

department
Dr. S Pronotion of Farners in 4000 1

Mal ar kannan — Ani mal nearby Vill ages
Rur al husbandry in
Devel opnent Nei ghbour hood
Sci ence Vil l ages

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Kari sal patti
(Sanitation and
Cl eanl i ness
Pr ogr anme)

Rural Devel opment
Sci ence (ARl SE)

activities activities

Education Welfare Depart nent of 5 28
for Children at Food Sci ence and

Vadakkanpat t i Technol ogy (ARl SE)

Col ony
(Di stribution of
Not e Books, Pencil,
Rubber and Pen)
Swachh Bharat at Depart nent of 5 55

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

the State Republic
Day Parade Canp -

Tam | Nadu State
NSS Cel |

Benefited
Paticipation in Recogni tion Director General, 1
Annual NCC Republic Nati onal Cadet
Day Canp held at Cor ps
New Del hi from1l to
29 January 2020. (
Syam kha Kani . K)
Participation in Recogni ti on Gover nnent of 1



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/11880_Revenue_1636691556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/11880_Revenue_from_corp_trng_1636691616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11880_Extension_1636691699.xlsx

2020 hel d at
Chennai ( P.
Praveen Kumar)

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

ARl SE

Sanitation
and d eanliness
Programme at
Kari sal patti

5

55

Awar ness
Pr ogr amre

ARl SE

Awar eness
Rally on the
I1l-Effects of
Al cohol at
Nat hapatti

50

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Avai l i ng PG Depart nment of Sel f 1
| nst runent Physi cs, Arul
Facilities JJ Anandar Col | ege
Col | ege of Arts
Sci ence,
Pudt hukot t ai
Research Visit 57 UG Depart nent Sel f 1
Kodai kanal Sol ar of Physics, AAC,
bservatory, Kar umat hur
Kodai kanal
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On the Job Ruby Food On the Job 10/ 02/ 2020 10/ 03/ 2020 Ashok
Tr ai ni ng Pr oduct s, Tr ai ni ng Kumar ,
Madur ai Jasm ne A S,
Kal ai vani K
On the Job Hat san On the Job 10/ 02/ 2020 10/ 03/ 2020 Ar ul
Tr ai ni ng Agro Product Tr ai ni ng Ni | sen E
Ltd Mani
Bhar at hi P



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11880_Awards_for_extension_1639375432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11880_Students_in_extension_1639375432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11880_Collab_activities_1639375549.xlsx

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Institute for 22/ 01/ 2020 Publ i cation of 10
Engi neeri ng Research Articles
Resear ch presented in
Publ i cati on, Nat i onal Conf erence
Chennai on“Recent Trends in
Pure and Applied
Mat hemat i cs
Mat hematics “on
19t h February 2020
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

19579148 19784355

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LIPs i NET 5.0 Ful l'y 5.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 56809 14318536 800 435268 57609 14753804
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Ni Il

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11880_Linkages_1639375550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11880_MoU_1639375555.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11880_augmentation_details_1639381425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11880_Library_1639381477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11880_e-content_by_teachers_1639381807.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 343 170 343 27 5 58 66 10 17
g
Added 11 10 11 0 0 0 0 0 1
Tot al 354 180 354 27 5 58 66 10 18
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
34 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Medi a Centre
http://ww. aactni.edu.in/e content/etam

il.php

E- Content Prepared By Teachers

http://ww. aactni.edu.in/e _content/etam
il.php

M crosoft Adobe Products

http://ww. aactni.edu.in/e content/etam
il.php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6324300 6571176 12742100 14050582

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Arul Anandar Col |l ege possesses a policy on infrastructure to create and
upgrade the physical and ICT related infrastructure to neet the grow ng needs
of the college. The college firmy believes that the adequate infrastructure is
an essential requisite for acadeni c excellence and efficient admnistration,
and it takes appropriate steps to plan and guarantee the availability of
necessary physical infrastructure to fulfill the requirenents of teaching and
| earni ng and ot her processes both in ternms of quantity and quality in various
programes. The college drafts a long-term master plan for infrastructure
devel opnent with budgetary requirenents and a tinme franme for conpletion.
Accordingly, it proposes annual plan and budget through multi-Ieve
consul tation, evaluation and prioritisation. The policy also ensures optimnal
utilisation and tinely maintenance of infrastructure facilities for providing
continuous service to all sections of the institute. Established Systens and
Procedures Master plan and annual plan along with the budget and sources of
fund are discussed in various statutory and rel evant non-statutory bodi es and



http://www.aactni.edu.in/e_content/etamil.php
http://www.aactni.edu.in/e_content/etamil.php
http://www.aactni.edu.in/e_content/etamil.php
http://www.aactni.edu.in/e_content/etamil.php
http://www.aactni.edu.in/e_content/etamil.php
http://www.aactni.edu.in/e_content/etamil.php

approved by the Board of Managenent and the Governing Body. The committees or
units or departnents responsible for the execution of the approved programe or
activity are intimted for executing themas per the sanctioned proposal. The
teachi ng and non-teaching staff and other service personnel are entrusted with
the maintaining of the facilities under their supervision. They report to the
Secretary through the Principal for maintenance of infrastructure when needed.
The Secretary in consultation with the Canpus Treasurer deals with all matters
pertaining to the acquisition, up-keeping and di sposal of canpus
infrastructure. The officials of the college, including the Deputy Principal,
the Vice Principals, the Centre Directors, and the HoDs, seek the advice and
consent of the Secretary on matters involving infrastructure. An annual audit
and stock taking of the physical, acadenm c and support facilities is undertaken
for assessnent and evaluation. A report is submitted by the Heads of the
Departnents to the Secretary through the Principal, which aids in planning for
the next academ c year. Mintenance of Physical Facilities o Technical Staff of
the college maintain electrical, electronic, and | ab equi prent, conputing
facilities, carpentry etc., throughout the year, and nmejor repair works are
carried out during summer vacation. ¢ Annual Mintenance Contract (AMC) is
witten for the maintenance of air-conditioners, generators and other equi pnent
whi ch are cleaned, calibrated and maintained on a regular basis. ¢
Infrastructure facilities and technical requirenents are naintained regularly
by separate electrical and technical naintenance team < Fire extinguishers and

First Ald Kits are naintained regularly and their refilling is done before the
date of expiry. o The Support Staff |ook after the cleaning and mai ntenance of
class roons, seminar halls, |aboratories, staff roons, |library and corridors on

a daily basis. ¢ The security of the canpus is naintained by the Qutsourced
Security Guards since 2018-2019. ¢ To ensure protection for staff and students,
CCTV caneras have been installed at vantage points.

http://www.aactni.edu.in/principal/policy/E-governance%20and%201T-%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Endownent 34 10720
frominstitution Schol arshi p ((Non-
Sal ary Account)

Fi nanci al Support
from G her Sources

a) Nati onal State Gover nnent 283 587690
Backward Wl fare
Depart nent
(BC/ MBC/ DNC)
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop on Dranma 27/ 09/ 2019 120 Depart ment of

Tam | (Shift 1),
Arul Anandar
col | ege, Karumat hur



http://www.aactni.edu.in/principal/policy/E-governance%20and%20IT-%20Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11880_Scholarships_1640170312.xlsx

Creating
Tonorrow s Leaders

18/ 07/ 2019

71

Deve

Col |l e

Soft Skills
| opment Cel |,

Ar ul Anandar

ge, Karumat hur

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Trai ni ng 118 599 3 3
t hrough
Pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HCL 47 3 Admi ni stra 15 1
Technol ogi es tor MF Ente
Madur ai r preneur,
Di ndi gul .
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 BA Tam | Madur ai VA
Kamar aj
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11880_Development_Schemes_1639544424.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11880_Guidance_1639544503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11880_Placement_1640239693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11880_Progression_1639544691.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Sports Meet

I nt er-depart nent

2540

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Chol an
Book of

| nt er nat
i onal

1

Nill

19PED176

C. Vigne
shwar an

Worl d
Records 30
Hours -
Non- st op
Rel ay Deno
nstration
of
Si | anbam
Madur ai

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Arul Anandar College is conmitted to produce the | eaders for tonorrow
to fulfill the above objective a student counci
Composition of the council is Fine Arts secretary (Two Nos), Sports secretary
(Two Nos), Wonen Secretary (Two Nos), Day schol ar representative (Two Nos),
Representative for each year (Six Nos), PG Representative (One No), Departnent
Secretaries (Fifteen Nos). The council nenbers are el ected through online
voting. A separate office known as Dean — Students facilitates the student
council. The student council nmenbers are given orientation on Leadership
qualities and soft skills. The students council nenbers are the ex-officio
nmenbers of planning and eval uation conmittee, were recomendati on are nmade to
governi ng body for approval. Student representatives are nmenbers in | QAC
commi ttee where discussions are conducted on quality paraneter. Departnent
secretaries organi zes guest lectures and cultural conpetitions of their
respective departnments. The students council nmenbers with the gui dance of Dean
— Students organi zes a Mega cul tural event Canpfest, an inter departnental
cul tural conpetition, once in a year.

I n order
is formed every year. The

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Arul Anandar Col |l ege Alummi Associ ation (AACAA) has been vibrant and doing
meani ngful service to the students and the comunity. In order to facilitate
the congregation of alumi in their own native |locations it has started

regi onal chapters at Madurai, Theni, Dindigul, Kodaikanal, and Ranmmad.
Besi des, this association is organising regular neetings of alummi at regul ar
intervals and sustains the spirit of brotherhood and social commtment. The



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11880_Qualifying_1639544775.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11880_Activities_Organised_1639544844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11880_awards_in_activities_1639544989.xlsx

followi ng activities highlight the significance of this association: ? Regul ar
chapter neetings and annual neetings ? Hosting the Convocation Day and
felicitating the new graduates ? Distributing scholarship worth Rs. 30, 000/ -
every year for the poor and deserving students who pursue studies in the
college ? Felicitating the retiring staff ? Helping the Health Centre of Aru
Anandar Col | ege by nmintaining the diagnostic centre

5.4.2 — No. of registered Alumni:

1247

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

* Annual General Body Meeting ¢ Miintaining of Diagnostic Centre ¢ Providing
Al umi Schol arship to deserving poor students

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Arul Anandar Col | ege guar antees transparency, accountability and efficacy of
the academ ¢ and admi nistrative mlieu by delegating multilevel
responsibilities to staff and students. The Admi nistrative Team of the Coll ege
The Dean for Acadenic Affairs observes the UGC gui delines on autonony, and
organi zes the neetings of the statutory and non-statutory bodies and conmttees
for formal planning and approval of all academ c and devel opnmental activities.
The dean al so nobnitors the execution of the guidelines for preserving the basic
structures of the institution. The Dean for Research pronotes research
activities by encouraging the faculty to undertake advanced research and
publication, and apply for projects and grants for research endeavours. The
dean convenes the Finance Committee, prepare budget, settles accounts and
convenes the neetings of Research Council and Ethics Conmittee. The Dean for
student Affairs facilitates the students’ welfare and support programes, co-
curriculum extra-curricular and cultural activities. The dean conducts Student
Counci | election and organi zes | eadershi p programres periodically for the
el ected representatives. The Dean of Wnen Students helps to pronote the
wel fare of the wonen students, redress their grievances, arrange counsellors
and nentors for them Adm nistration of Self-Financed Courses The Deputy
Principal is in-charge of self-financed programes and makes decisions in
consultation with the Principal. There is a separate office with four non-
teaching staff for maintaining records of the staff and students. The Deputy
Principal has inmportant role in the recruitment of staff and the admi ssion of
students. Three Vice Principals collaborate with the Deputy Principal in the
adm ni stration of Self-financed programes. The Vice Principals of the Aided
stream and the Sel f-financed streamplay a pivotal role in carrying out the day-
to-day affairs of the College. One of the Vice Principals of the A ded stream
acts as the Chief superintendent of Exami nations. The Vice Principals nonitor
attendance, prepare conmon tine-table, organi se parent teacher’s neetings,
conduct orientation programmes for the students, scrutinise the |ist of
deservi ng students for managenent schol arship and m d-day neal s and mai ntain
di scipline. They act in consultation with the principal and the Deputy
Principal and in collaboration with Heads of the Departnents. The above
di vision of the admi nistrative structure of Arul Anandar College illustrates a
mul ti-layered | eadershi p of power del egation and decentrali zati on.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

There is a separate Research Counci
whi ch takes care of the devel opnent of
research in the coll ege. The research
activities are coordinated by the Dean
-Research, who is the senior faculty

menber. Meetings were conducted with
the faculty nmenbers to pronote research
activities. 2 faculty nenmbers received

grant for their mnor projects. 2
facul ti es obtai ned gui deship. 6 books
and 97 research articles were published
by the faculties. Three faculty nenbers

recei ved awards for their academc

contribution. 7 teaching staff were
awar ded Doctoral Degrees. 7 other staff
cl eared the NET/ SET. One student was
awar ded research fell owship

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary has the total of 60,150
books. O which 1500 books were newy
added. E-books and e-journals can be
accessed through I NLI PNET, Lip.i.NET.
The college library has subscribed to
111 journals and nmmgazi nes. Scanners
and conputer systens are available in

the library for the students and
faculties. Online catalogue of library
resources wll be accessed though
intranet. Library purchased one
Phot ocopi er (Kyocera — Brand New)
machi ne for the benefit of the
students. The col | ege ponders over
Enterprise Resource Planning to
digitalize the library. Synthetic G een
Chal k boards were installed in al
cl assroons. Al the departnents are
equi pped with a conputer system
printers, internet connection and
proj ector. Process of |aunching new
smart classroons was initiated to
enhance | CT-enabl ed | ear ni ng.
Construction work of a new building for
additional 18 classroons was started.
RO drinking water facility was nade
avai |l abl e for students and faculties.
10 new conputers were added in the
Computer Centre. A Diagnostic Centre
with a Sem Auto Anal yser was
i naugurated in the College Health
Centre.




Human Resour ce Managenent

The idea of nmerit and governnent
nornms and regul ations are strictly
followed in the process of appointing
new t eachi ng and non-teaching staff.
The col | ege managenent does not coll ect
any capitation fee fromnew y appointed
staff. Three-days orientation programre
was conducted for the newly appointed
teaching staff. Training programres for
the teaching staff were organized to
enhance their skill and know edge.

Fi nanci al support is provided to the
sel ected faculty nenbers for presenting
research papers in foreign countries.
11 awards of excellence are given to
teaching staff, non-teaching staff and
students for their achievenents.

Industry Interaction / Collaboration

3 managi ng directors of different
conpani es were the nenmbers of Governing
Body. Sone of the departnments invited
experts fromindustries to be a part of
their Board of Studies’ neeting. It
hel ped in students’ placenents and
pronoting the industrial collaboration
wi th acadenmi cs. The practice of
i nternship programe for students are
encouraged by the departnent. The
convener of the Career @uidance and
Pl acenent cell is responsible for the
col l aboration with industries and
pl acement of students in various
conpani es and organi zati ons. 4 new MUs
were signed. A total nunber of MUs is
14.

Adm ssion of Students

As the college is located in the
rural setting, preference is given to
rural and poor students, especially
girls fromrural villages. There is an
Admi ssion Conmttee to | ook after the
adm ssion process. In the commttee,
one coordi nator is appointed for the
adm ssion of Dalit students. Equa
representation is given to Dalit
students in admi ssion. Capitation fee
is not received fromstudents for the
adm ssion. The criterion of merit is
al so applied in selecting the
candi dates of new adm ssi on.

Curri cul um Devel opnent

Curriculumis designed in the Board
of Studies’ neeting after having a
detail ed consultation with the subject
experts. The feedbacks and vi ews
expressed by the students, parents and
Alutmae are in various neetings are
taken into account in the curricul um
desi gning. Any change in syllabi is
also carried out in the Board of




Studies’ neeting. Recent trends in the
particul ar discipline, application-
oriented | earning, internship training,
and skill devel opnment of students are
nmuch consi dered while fram ng new
curriculum Syllabus is franed in such
a way that the students shoul d devel op
their enployability skills. Career
Ori ented Courses (COCs) are conducted
after the regular class hours to give
an additional qualification for the
students. Mdalities of actualizing the
devel opnment of Soft Skills and
Communi cation Skills of the students
has been initiated. An orientation on
MOOCs was organi zed for staff and
students. Foundati on courses on
personal ity devel opment, human rights,
envi ronment al educati on and bi oethics
are conducted to incul cate the ethical
val ues and norns anong the students.
Qut cone Based Education (OBE) is
i npl emented for the First year UG
students as a prelimnary step.

Teachi ng and Learni ng

New t eachi ng and | earni ng nethods are
adopted by the teaching staff. Sone of
the initiatives are | CT-enabl ed
teaching, filmappreciation, field
| earni ng group discussion, role play,
activity-based | earning, Power Point
Presentati on, and newspaper anal ysis.
Students are nore attracted to teaching
t hrough Menes and apps |ike Google
Cl assroom Students are encouraged to
go for internship training programe
that will help the students in
i mproving their experiential |earning
and devel opi ng new enpl oyability
skills. In order to enhance the reading

habit anbng students, the library
follows |library assignnment Card system
in which students are given library-
based assignnents with nmarks based on
the hours of library visit and usage
after the class hours for all the first
year UG students. Library offers Best
Reader Award every year to encourage
the students to develop their habit of
readi ng. Bridge courses are conducted
for the newcomers with the ai m of
i mproving their English know edge and
Engl i sh communi cation skill. A faculty
from each departnment will be appointed
to organi ze renedi al classes before
every senester for the benefit of
students with arrears.

Exam nati on and Eval uati on

Senest er examni nation question papers




are set by the subject experts of other
col l eges and universities. The question
pattern can be changed by the
Control Il er of Exans in consultation
wWith respective departnment in
accordance with the changing tine.
Central valuation is carried out for
the senester papers in order to enhance
the transparency. The entry of marks is
fully autonmated. Double valuation is
done for the PG senester papers. At the
end of every senester before publishing
final results, the students are called
for checking their senester papers and
make corrections if any. The day is
known as “Transparency Day” in the
coll ege. Students are allowed for re-
exans, supplenentary exans, interna
i mprovenent tests, and reval uation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege makes an effort to
conput ari se the details of staff, non-
teaching staff and students. The
details of service register of staff
are going to be automated. O her
information relating to sal ary,
provident fund and tax returns filing
are fully automated. Students’ details,
attendance, | eave, O her Duties (ODs)
are conputarised. Every faculty nenber
has been provided with a separate login
password for the entry of marks.
Teaching staff can get the students’
list, mark statenent, days of | eave,
and ODs through intranet. Declaration
of examresults is automated. All -

i mportant announcenents and
notifications can be accessed in the
coll ege website. The col |l ege managenent
is planning to introduce e-attendance
for the students and make the canpus W -

Fi - enabl ed.

Adm ni stration

Col | ege preni ses have surveill ance
cameras which are already installed
The students’ selection |ist and
decl aration of senmester results are
automated. Library has e-journals, e-
books, and other el ectronic resources.
The details of books in the library are
conputarised. It can be accessed
through intranet. The staff’ salary
i nformati on, Provident Fund, and
Service Register are going to be
aut omat ed.




Fi nance and Accounts

Any funds received fromthe
gover nnent agencies |ike UGC, |CSSR
CSIR are maintained in a separate
account called ‘Public Financial
Managenent Systemi (PFMS). |ncome and
expenditure details are digitally
mai nt ai ned.

St udent Admi ssion and Support

Students’ selection list is announced
in the college website after the
adm ssi on process. The students’

attendance, mark statenents and O her
Duti es are conputarised. Senester
results are upl oaded on coll ege
website. Wien students visit library,
their entry is automated. The coll ege
managenent is planning to introduce e-
attendance for the students.

Exam nati on

Experts are requested to send the

senester questions to the Controller of
Exanms’ mail id. Al the internal and
ext ernal question papers are

conmput ari sed. | nportant announcements

and exam nations results are upl oaded

on the college website. Senester mark
statenments and consol i dated mark
statenents are fully autonmated.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 8 Ni |l
I nducti on 14/ 06/ 2019 |14/ 06/ 2019
Pr ogr amme
for the
Newl y
Appoi nt ed
Staf f
Menber s
2019 Oi ent at Nill 142 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11880_Faculty_Emp_1639395176.xlsx

i on
Pr ogr amre
for the
Teachi ng
Staff on
NAAC Cui de
lines:
Revi sed Ac
creditatio
n For mat
Best
Practices

15/ 06/ 2019

15/ 06/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Cour se at HRDC,
Madur ai Kamar aj

Uni versity,
Madur ai

10/ 10/ 2019

30/ 10/ 2019

21

Ref r esher
Cour se at HRDC,
Jawahar | a
Nehur
Uni versity,
Del hi

New

15/ 07/ 2019

26/ 07/ 2019

12

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

9

9

3

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Monetary support to
attend Wor kshop and
Conference. ¢ Annual
Wor kshop on i ssues
rel ated to Higher
Education. < Annual
Trai ni ng Progranmes. -«
Fi nanci al support for
presenting research
papers in foreign
universities. ¢ Annua
increment in salary for
Managenment staff. o
Fi nancial aid for annua

schene. -
advance with no

e Thrift and savings .
Festi val

n-

Schol arship for
of Rs. 54,822,705 for the
socially and the

conpetitions. e
for conpetitive exans.

a sum

interest. ¢ Annual econoni cal | y backward
increment in salary for deserving students. ¢ RO
Managenent staff. e Drinking water facility.
Fi nancial aid for e Formation of students’
children’s education. -« council. < Mnitory
Fi nancial aid for annual support to students
staff Tour. participating in

Coachi ng
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staff Tour. e« Festival
advance with non-interest
for Managenent staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts both internal and external audits regularly. Internal
audit is conducted by a certified Charted Accountant. The External audit is
conducted by the Joint Director of Collegiate Education Ofice and Account ant
Ceneral’s Ofice. The coll ege has a statutory body naned finance conmittee
whi ch consist of a university nomnee in the rank of nenbers indicate. The
auditor of the college is an ex-officio nmenber of this conmittee. The neeting

of the committee his organi zed by Dean- Research twice in the year. This
committee validates all the financial transaction of the college. Every year
the coll ege conducts academ ¢ and adninistrative audit where one conponent is
financial audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Conmonweal t h of 1289000 Col | aborati on
Lear ni ng
View File
6.4.3 — Total corpus fund generated
45763360

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Expert Peer
Eval uati on
Adm nistrative Yes Ext er nal Yes | QAC
Expert Peer

Eval uati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neeting were conducted for I, Il and IIl UGl and Il PG every year.

Di scussi ons were made on issues |ike Discipline, Schol arship, Attendance and so
on. Sone of the parents gave suggestions and appeal ed to the managenent

regarding bus facility, placenents of students, renedial coaching classes for

slow | earners etc. Parents were given opportunities to neet the respective

heads of the departnments and staff nmenbers to get to know about the acadenic
performance and general behavi our appraisal of their sons and daughters.

6.5.3 — Development programmes for support staff (at least three)

e Thrift and savings schene. ¢ Festival advance with non-interest. ¢ Annual
increment in salary for Managenent staff. ¢ Financial aid for children's
education. ¢ Financial aid for annual staff Tour.
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Introduction of three new programres. ¢ Introduction of Qutcome Based
Education. < Introduction of Soft Skill and Communicative Skill in the
curriculum <« Creating new office “Dean Research” ¢ Second phase upgradation of
ERP. « Establishnent of seed noney to encourage research. ¢ Conducting
Admi ni strative and Academi c Audit ¢ Participation in N RF ranking.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 | nducti on 14/ 06/ 2019 14/ 06/ 2019 14/ 06/ 2019 8
Pr ogr amme
for the
Newl y
Appoi nt ed
St af f
Member s

2019 15/ 06/ 2019 15/ 06/ 2019 15/ 06/ 2019 142
Orientation
Pr ogr amre
for the
Teachi ng
Staff on
NAAC
Gui del i nes:
Revi sed Accr
edi tation
For mat Best
Practices

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Organi ze a 26/ 06/ 2019 26/ 06/ 2019 336 NIl
Worren
Conf erence on
“One Day
Conf erence on
Wonen’ s
Enpower ment to
Ent erpri ses”
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Fabric
Pai nti ng

27/ 07/ 2019

27/ 07/ 2019

50

NIl

Orientation
Pr ogr amre

06/ 08/ 2019

06/ 08/ 2019

295

Nill

Awar eness
Programme on
Per sonal
Hygi ene &
Awar eness of
Aneni a

27/ 08/ 2019

27/ 08/ 2019

252

Nill

Awar eness
Pr ogramme on
“Human Ri ghts
and Soci al
Justice for
Wonen”

10/ 09/ 2019

10/ 09/ 2019

180

Nill

Awar eness
programme on
“Wonen and
Legal Ri ghts”Aw
ar eness
Programme on
“Human Ri ghts
and Soci a
Justice for
Wonen”

27/ 11/ 2019

27/ 11/ 2019

120

NIl

Organi ze a
training
programre on
“Bui | di ng
Better Self
Esteem f or
Wnen”

05/ 12/ 2019

05/ 12/ 2019

280

Nill

Trai ni ng
programre on
"Formation of

Self Help

G oups”

25/ 01/ 2020

25/ 01/ 2020

70

Nill

Awar eness
Programe on
"Antenatal Care
and Counsel i ng"

18/ 02/ 2020

18/ 02/ 2020

35

Ni |l

Wnen' s Day
Pr ogr amme

14/ 03/ 2020

14/ 03/ 2020

850

Nill

Awar eness

Programme on
CGender

Sensitization

04/ 07/ 2019

04/ 07/ 2019

132

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10.5




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift No Nl
Ranp/ Rai | s Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 4
Speci al skill Yes 4
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 4 01/ 06/ 2 1 . 1. 13
019 Health |Awar eness
Centre Canp and
di agnosi s
t hrough
outreach
pr ogr amre
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Hand Book

04/ 07/ 2019

The handbook creates a
set of expectations from
the students. It ensures

a bal anced process for
det er mi ni ng
responsi bility. Wen
behavi our nmay have
devi ated from those
expectati ons and provides
di stur bance, nentoring
has been arranged with
follow up. Wile
addressi ng al |l egati ons of
m sconduct, effort wll
be made to bal ance the
needs and rights of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11880_Inclusion_1639394647.xlsx

student or student
organi zation/teamwi  th
the wel fare of the
greater Coll ege
community, as a whol e.
Wt h handbook student
wi || understand the
appeal nmechanismat his
di sposal . The handbook
provi des details of the
curriculumoffered in the
college. It also provides
the detail of various
schol arshi p avail abl e for
poor students with its
eligibility.

St udent Counci | 12/ 07/ 2019 In order to pronote
| eadership quality, every
year student council is
formed through online
el ection. Dean student, a
senior faculty of the
college, facilitate the
counci| nenber. The
student council nenbers
represent various
statutory and non
statutory commttee.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 20/ 06/ 2019 21/ 06/ 2019 385
Yoga Day 2019
Participation in 26/ 06/ 2019 26/ 06/ 2019 1

the Wonen’ s
Conf erence on
Wonen' s Enpower nent
to Enterprises

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Usage of biogas 2. Usage of Cycle 2. Ban on use of plastics 3. Landscaping with
trees and plants 4. Solid waste recycling system5. Liquid waste recycling
system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -1 Title of the Practice ARulanandar Initiatives for Socia
Education (ARISE) 2. Objectives of the Practice ARISE is a one credit extension
programre included in the curriculum The Second-year UG students visit the
respective villages adopted by the departnments and docunent the life style and
i ssues of the people, and help them solve the issues with the assistance of
various agencies. This general objective is facilitated through the follow ng
specific objectives: ¢ To pronote social concern anong students through
exposure to the rural conmunity « To enpower rural people to find a solution to
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their day-to-day problens ¢ To devel op | eadership skills anmobng students to
becone agents of social change ¢ To take the benefits of higher education to
the society 3. The Context Arul Anandar College initiated ARISE in 1995 with
the plan of linking learners with rural communities to enpower and transform
the learners as well as the communities. The rationale of the practice and its
obj ectives are context-specific. Gven the rural background in terns of
students as well as its location, the College is destined to help the rural
comuni ties by educating the young nmnd academ cally and enpowering the conmon
peopl e socially, economcally, and culturally. The Col |l ege wi shes that the
education of youth and enpowernent of people in the rural villages should take
pl ace concurrently. 4. The Practice AR SE works in 19 villages in collaboration
wi th CGovernnent Agencies, community-based organi zations, and with the | ocal
community | eadership. ARISE ains at equi ppi ng students with social know edge,
concern, and conm tnent and conscienti zi ng nei ghbour hood comunities on
literacy, health, sanitation, environnent, |ocal incone generation, and
enpower ment of child, wonen and youth. The Second-year UG Students of each
departnent adopt a village and work there for 60 hours during their third and
fourth senesters. They work in groups, each consisting of 10-15 nenbers. The
wor k of every group is closely guided, periodically nonitored, and annually
eval uated by the staff in charge of the departnent. Each student is assessed
based on attendance, involvenent in field work, and performance in viva. The
best perform ng departnment is honoured during the College Annual Day The
Activities a) Interaction with School Students ¢ To conduct special classes and
evening tuitions ¢ To create awareness anong students on health and hygi ene -
To conduct spoken English classes and personality devel opnent programmes ¢ To
organi se various tal ent-based conpetitions b) Youth Welfare « To notivate youth
to pursue higher studies and to involve in conmunity welfare activities ¢ To
help formyouth clubs ¢« To create awareness on governnent schenes and wel fare
programes ¢ To organi se training progranmres on | eadership ¢ To conduct
programes on gender sensitization and ill effects of alcohol c¢c) Wnen
Enpower nent ¢ To educate on heal th, hygi ene and comuni cabl e di seases ¢ To
arrange programmes on adult education, gender sensitization, |egal awareness,
and sel f-enploynent ¢ To assist to formself-help groups ¢ To create awareness
on governnment schenes for vul nerable and nmargi nalized wonen groups d) Health
and Sanitation ¢ To network with the conmunity health centres and health
departments ¢ To conduct awareness progranmes on preventive neasures agai nst
Covid-19 « To participate in the Corona vaccination campaign ¢ To conduct
nmedi cal canps e) Veterinary Canps ¢ To arrange village |level veterinary canps
wi th the support of VETEX, veterinary extension of the college and governnent
veterinary department ¢ To propagate ani mal husbandry and poultry for rural
[ivelihood f) Geen Initiatives « To clean the villages « To plant tree
saplings ¢ To canpai gn against the use of plastic and educate on the clean
envi ronment Best Practice -1l 1. Title of the Practice Counselling Services 2
Obj ectives of the Practice Counselling and Mentor Care is a joint programe to
hel p students grow in intellectual, physical, psychological maturity. Aru
Anandar Col |l ege (AAC) considers this practice as an effective mechani smfor
positively influencing the students in their holistic devel opnent, especially
in their academ ¢ endeavour through faculty-student relationship. In this
practice, the College is destined to achieve the follow ng objectives: ¢ To
i nprove the academni c performance of the students ¢ To hel p students pursue
hi gher studi es and research programes ¢« To create soundness in nental,
spiritual, and psychol ogical well-being along with socially responsible
relationship, systematic and feasible |earning approaches, and sel f-confidence
in personal and professional life ¢« To enhance harnonious relationship with
fell ow students and other people in the society « To help students overcone
psychol ogi cal problens 3. The Context There are forces such as d obalization
Consuneri sm Mdernism and Social Media, which sonetines distract and m sgui de
students. Students are tenpted to be attracted to and affected by the affl uent




consuner culture, alcoholism infatuation, inferiority conmplex and
discrimnatory feelings. Youth in the rural set-up also suffer from poverty,
| ack of confidence, sex-related problens, and | ack of career guidance. Since a
consi der abl e nunber of students at AAC are fromrural backgrounds, AAC takes
extra care in nmentoring the students who are academ cally, socially and
econom cal ly underprivileged. The interaction with students at various |evels
in the College showed that counselling and nentor care shoul d be strengthened.
Therefore, the College decided to introduce departnent-wi se mentoring system
4. The Practice Mentoring is organised departnent-w se. Each faculty is given a
certain nunber of students and asked to nmentor themtill the conpletion of the
acadeni c progranme. An hour is officially dedicated to nmeet the nmentees every
nmonth apart from ot her personal encounters, which are often appreciated and
wel coned. One faculty coordinates all activities of the Mentor Care programe
in each department. A record of close acconmpani nent is naintained for each
student to register their details with passport size photo, academ c history,
academ ¢ progression, and the details of the personal encounters with their
mentors and the feedback. At the end of the booklet, students’ achievenents are
al so recorded. Students are also given the opportunity to attend wor kshops and
sem nars arranged periodically under such progranmmre. There are nearly 36
programes conducted on different occasions during the assessnent period. Sone
of the topics of workshops are worth mentioning. ¢ Problem Solving Skills e
Menory Techni ques and Devel opi ng Positive Attitude ? Pre-Marital Counselling ?
Enhancing the Self and Learning Skills ? Health Risks of Al cohol ? Facing
Chall enges Fam |y Life ? Commtnent of Students Towards Social |ssues ? Health
| ssues and Nutrition ? First Aid in Mental Health ? Mbile Addiction ?
Enotional and Mental Health Issues on Canpus ? Character Formation ? Ethically
boot st rappi ng career while at college Role of Mentors: Mentors closely foll ow
their mentees on all areas of their |ife. They guide students to neke right
choi ces regarding their studies and career, develop their social,
comuni cative, and professional skills, and serve as role nodels. They give
constructive feedback, share ideas, comuni cate know edge, and identify useful
resources for the nentees. They offer insights on skill-devel opment, time-
managenent strategies and interpersonal relationships. Mentors acconpany
students for performng well in extracurricular activities. Role of Mentee: As
nment ees, students will have one-to-one working relationship with nentor. They
mai ntain a nentoring plan that includes tinme franmes, regular and peri odi cal
nmeetings, setting their goals, choosing careers, sharing the difficulties and
limtations, getting proper guidance, and regular follow up regarding the
del i berations and resol utions. Mentees should give feedback after every
encounter.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the perfornmance of the institution in one area
distinctive to its vision, priority and thrust Response: Enpowering Rural first
generation | earners Arul Anandar College is situated in rural area. The coll ege

is surrounded by many villages. The notto of the college is to notivate the
students and bring acadenic excellence. The college tries to acconplish this
task by the foll owi ng nmeasures. ¢ The coll ege conducts sumer canps for
children who have finished 10th and 12th standard to teach them English both
spoken and witten to nake themeligible candidate to enter into college
studi es through the help of ARI SE (ARul anandar Initiatives for Soci al
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Educati on) and RADAR (Rural Action Devel opment and Research). RADAR trains
around 60 students every year in |anguage skills with certificate. ¢ Preference
was given for the students from nei ghbourhood villages in adm ssion. ¢ As the
students conmplete their school education in vernacul ar | anguage, bridge course
is arranged for one nonth.  Softskill training is given for four senmesters for
the students in order to notivate them < In order to pronote val ue education a
separ at e departnent known as human excell ence was functioning effectively. e
The students are provided with schol arshi ps dependi ng upon the financi al
background. ¢ An effective student council is functioning in order to enhance
the | eadership quality of the students. ¢« An placenent officer is appointed in
order to channelize the placenent. The placenent officer regularly arranges
training progranmes to the students. ¢ Every year the students are asked to
eval uate every aspect of the college. Based on the eval uation, necessary
changes are being done. ¢ The student council nenbers are the nmenbers of
different statutory and non-statutory bodies. ¢ To enhance the job
opportunities, AAC offers 15 Career Oriented Courses |ike Tourism Managenent,
Mar ket i ng Managenent, NGO Managenent, Media Reporting, Cinical Nutrition and
Lab Technol ogy, Bio-Tech in Farm Applications, Wb Designing Photo Editing and
Entrepreneurial Chem stry. « AAC adnits around 30 of ferale students every
year.

Provide the weblink of the institution

http://ww. aactni.edu.in/igac/pdf files/institutional distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans ¢« To engage in Coll aborative research ¢ To encourage staff to apply
for departnental project ¢ To score a good rank in NAAC Accreditation ¢ To
conduct Acadenic and Administrative Audit ¢« To enhance skills of the students for
better placement ¢ To arrange sem nar on contenporary issues
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